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THE NATIONAL LABOR RELATIONS ACT GIVES YOU THE RIGHT TO:

« Form, join, or assist a union;

» Choose a representative to bargain with your employer on your behalf;
= Act together with other employees for your benefit and protection;

» Choose not to engage in any of these protected activities.

WE WILL NOT fail or refuse to refer users of our hiring hall work referral system for employment
arbitrarily, discriminatorily, in bad faith, or in an arbitrary manner that is inconsistent with our established
work referral rules.

WE WILL NOT fail or refuse to provide hiring hall users with due process based on our established
work referral rules when considering their requests for reinstatement to our referral
list.

WE WILL NOT in any like or related manner restrain or coerce you in the exercise of your rights
guaranteed under Section 7 of the National Labor Relations Act.

WE WILL refer hiring hall users for work in accordance with our established work referral rules
rules.

WE WILL make whole hiring hall user PHILIP TYLER for any loss of earnings and benefits he suffered
as a result of our failure to refer him to work from August 10, 2024 to September 18,
2024, plus interest, and compensation for the adverse tax consequences, if any, of receiving a lumpsum
backpay award.
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The National Labor Relations Board is an independent Federal agency created in 1935 to enforce the National Labor
Relations Act. We conduct secret-ballot elections to determine whether employees want union representation and we
investiaate and remedyv unfair labor practices by employers and unions. To find out more about your rights under the




